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JOINT WORKSESSION MINUTES 
Goshen Rural Fire Protection District 
Pleasant Hill Fire Protection District 

 
April 20, 2016 

 
 
Attending: 
 
Goshen Fire District: Willie Bronson, Rose Reinertson, Daniel O’Connell, Bruce Duval 
Pleasant Hill Fire District: Bob Schutte, Ryan Martin, Debi McFerrin, Alan Mathews 
Dexter Fire District: Bob Holland, Don Richardson 
Staff: Interim Chief, Steve Abel and Beth Sprague 
Guests:  Teri McFerrin 
 
Call to Order: The meeting was called to order by Goshen Board Chairman Willie Bronson. 
 
Minutes: The minutes of the March 22, 2016 meeting were reviewed with no changes requested. 
 
Chief Search Timeline 
Chief Abel reviewed the draft timeline provided in the Board packet.  Timelines were discussed; concern 
was expressed by Bob Holland that the background check timeline was tight.  The Board discussed and 
concluded inclusion of a full psychological evaluation would be part of the process.  
 
The Chief reviewed the search process previously discussed which includes preliminary review for base 
qualifications; assessment center and board interviews.  The Boards agreed to ask the Chief to include a 
member from each Board to complete a preliminary review of candidates to be forwarded to the 
assessment center.    Subsequent to the assessment center, the Boards will choose the number of 
candidates to forward to the interview process based on the assessor’s recommendations.  Chief Abel 
asked the Board to begin to think about the Board interview format, questions and evaluations. 
 
Evaluation and Dimensions 
Chief Abel reviewed a sample scenario and explained the dimensions candidates will be evaluated on.  
Discussion took place around evaluative and scoring methods, central tendencies, halo effect and other 
rating issues as they relate to consistency.  Willie Bronson clarified only fully qualified candidates will be 
moved to the assessment center process with 2-3 being identified after that process for Board 
interviews. 
 
Chief Residence Requirement 
Chief Abel provided the Boards maps developed by Lt. Brooks outlining driving times to each District 
station and boundaries.  The Board was asked to identify their desired residence requirement.  The 
Board discussed the requirements as they relate to administrative vs. responder duties of the chief.  
Available real estate was mentioned with a need to insure a broad enough area for the Chief to procure 
an acceptable residence.  After extensive discussion the Board(s) verbal consensus was to require the 
Chief to live within 10 minutes of either the Goshen Station, or Pleasant Hill Main Station and remain 
within that distance during their tenure.  The Board will consider other residence locations via approval 
of the Goshen Board of Directors. 
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Medical Certification Requirements 
The Board(s) revisited the medical certification requirements outlined as EMT I required within 2 years 
of hire.  The Board(s) discussed the need for an EMT B vs. EMT I level responder and the hours required 
to maintain that certification.  After discussion via consensus the Board chose to require EMT-B 
certification with an A or I certification as a preferred requirement. 
 
Experience Requirements 
Don Richardson, Dexter Board member asked for discussion around requiring experience with 
volunteers.  He spoke to the importance of paid, full time experience and recommended that be stricken 
and full time paid experience required.  The Board discussed the implications of requiring combinations 
of paid and full time experience.  Consensus reached was to move working with volunteers to the 
“preferred” requirements rather than have it in the required areas and to note paid experience is 
preferred. 
 
Physical Requirements 
Bob Holland asked regarding requiring passage of the physical agility test.  Chief Abel explained Goshen 
has established a physical agility test that is required for all firefighting staff which would include the 
Chief.  That test is in addition to other medical tests.   
 
Tobacco Use 
Bob Schutte noted the tobacco use policy included. Chief Abel explained because lung cancer is a 
presumptive disease it is common in fire districts to disallow all tobacco use. 
 
Weekend Duty Pay 
The Board(s) discussed providing the Chief weekend duty pay. Consensus was should the chief serve 
weekend duty he will be provided pay for such as would any other person serving the same duty. 
 
Legal Review 
The group approved via voice consensus sending the document for legal review prior to posting. 
 
Salary Range 
Chief Abel referred the Board to the salary range previously identified and explained the range is now 
distributed into multiple steps. 
 
Cellular Phone 
The Board(s) agreed the district will provide the Chief a cell phone. 
 
PERS 
After discussion the Board chose to continue the existing policy of providing the 6% employee PERS 
match. 
 
Vacation Pay 
Subsequent to discussion the group chose to begin vacation leave at 80 hours in year 1 with steps to be 
instituted from that point. 
 
Holiday Pay 
Nine holiday days, aligned with current Goshen policy was agreed upon. 
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Executive Leave, 
The Board agreed no executive leave would be offered at this time.  
 
Health Insurance 
The Board discussed multiple insurance coverage scenarios.  Previous coverage included the Chief and 
Spouse, the other permanent paid fire employee is offered employee only, the admin is not covered.    
Ryan Martin suggested a 100% employee and 50% spouse option.  Chief Abel provided information on 
surrounding departments including Lane Fire who covers both spouse and family.   Goshen Board Chair 
Willie Bronson said in the past insurance has been provided to employee and spouse and that standard 
should be continued for a position at this level.  He requested the Chief maintain the insurance at this 
level. 
 
Health Savings Account 
The Board discussed offering a health savings account and concluded none would be offered at this 
time. 
 
At Will Employee 
The Board began discussion on the probationary status of the position.  The group concluded the 
position would be an at-will employee. 
 
IGA Status 
The Chief asked the Board(s) for direction regarding the IGA.   Ryan Martin, and Debi McFerrin from 
Pleasant Hill voiced their support.  Willie Bronson, Rose Reinertson, Bruce Duval and Daniel O’Connell 
from Goshen voiced their support.  Receiving this direction, the Chief said he will continue to move 
forward accordingly. 
 
Subsequent meeting 
The groups will meet again on May 18th at 7:00 pm to continue discussions. 
 
Adjournment 
Referencing the time and the Board(s) commitment to keep the meeting at 2 hours, Goshen Board Chair 
Bronson adjourned the meeting at 9:30 pm. 
 
Respectfully submitted, 
 
Beth Sprague 
Minutes Recorder 
 


